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The American Job Center is a “One-
Stop” Center that offers an array of
career and workforce development
services to employers and job
seekers, as mandated by the
Workforce Innovation and
Opportunity Act of 2014.
The American Job Centers provide SUITE 200
customers -both employers and job 304-232-6280

seekers- with convenient access to a TTY/TTD 30/42233_[ 8091
wide range of employment and FAX: 30

trqlnlng. resources through a single M-E 8:30AM=5:00PM
location, and through internet

linkages.
By integrating resources and WEIRT TER
collaborating with agencies, the 100 MUNICIPAL PLAZA

American Job Centers deliver SUITE 350 WEIRTON, WV 26062
enhanced services with fewer
hassles. FAX: 304-233-1997
TTY/TDD 304-233-8091
1-F 8:30AM-5:00PM

Community Service Referrals > - \

IPADEN CITY JOB CENTER
SOUTH 4TH AV,
ROOM 21B

The S.T.A.R. System rolled out in
August 2023 throughout Region
5: Brooke, Hancock, Ohio,
Marshall, Tyler, and Wetzel
counties . S.T.A.R. stands for
“Services, Training and
Referrals.” This is a user friendly
and fast way access a multitude
of services from education to
basic needs such as health care Your Let the American Job Centers help you with

and food pantries. You can find your employment and training needs!

the S.T.A.R. Systems at 12
locations throughout the Region. Feel free to visit us or call one of our centers for

For additional information or to additional information and to explore how we can
try it out, stop into one of our work together to help you acheve your career goals.
American Job Center locations.
Contact Lake Ferrara at
LFerrara@npworkforcewv.org 1.

TDD 304-233-8091
M-F BY APPOINTMENT
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NPWDB, Inc’s Youth Work
Experience Program

The NPWDB,Inc. in conjunction with its Youth Services
Systems, Inc. (YSS,Inc.) operates four Youth Work
Experience programs: spring, summer, fall, winter.

Work experience is one of the fourteen required
elements for the WIOA funded youth program. Under

WIOA, work experience is a priority and a minimum

of twenty percent of funds must be spent on it. The
WIOA funded Youth Program delivers a
comprehensive array of services that concentrates
on aiding disadvantaged youth and/or have one or
more barriers to employment. The goal of our Youth
Program is to prepare WIOA eligible Youth
Participants for employment opportunities and
post-secondary education which will then result in
them securing full-time employment in an In-
Demand Occupation. To achieve success in today’s
competitive economy requires youth to have work
experience, workplace conduct, at least a high
school education and some technical skills. The

WIOA funded Youth Program provides young people
between the ages of 14-24 an opportunity to the
following fourteen elements of service: Tutoring,

Study Skills Training and Dropout Prevention

Services; Alternative Secondary School Services and

Dropout Recovery Services; Paid and Unpaid Work

Experiences; Occupational Skills Training; Education
Offered Concurrently with Workforce Preparation

and Training; Leadership Development

Opportunities; Supportive Services; Adult Mentoring;
Follow-up Services for not less than twelve (12)

months after the completion of Program;
Comprehensive Guidance and Counseling; Financial
Literacy Education; Entrepreneurial Skills Training;
Services that Provide Labor Market Information; and,
Post-Secondary Preparation and Transition
Activities. YSS ,Inc. has been granted $600,00 to
serve youth in Region 5. (Brooke, Hancock, Ohio,
Marshall, Tyler, Wetzel counties.) To find out
additional information on the WIOA funded Youth
Program please contact Von Williams, YSS, Inc.
Youth Program Coordinator, at 304-215- 8834.

NPWDB, Inc./WIOA funded programs are equal opportunity
employer programs.
Auxiliary aids and services are available upon request to
individuals with disabilities.
TTY/TDD 304-233-8091
Program costs are 100% covered with Federal WIOA Title |
Funding provided by the USDOL under a cooperative
agreement. This material does not necessarily reflect the
views or policies of the USDOL, nor does mention of trade
names, commercial products or organizations imply
endorsement of the US Government.
Award $2,623,287.65

On-The-Job Training Program

NPWDB, Inc.’s Training Programs
Employers
The Northern Panhandle Workforce De\%Iopm nt Board, Inc. (NPWDB, Inc.)
offers Employers in our Region some of.the following Training Programs
under WIOA: On-the-Job Training (OJT) Program and Transitional Job
Program. What is the Transitional Job Program? Transitional Jobs are a
type of work-experience the NPWDB, In¢. offers/as an “Individualized Career
Service.” Transitional Jobs are time-limited work experiences that are
subsidized in Private-for-Profit “High Demand” sectors. Transitional Jobs
provide WIOA eligible individuals with a work experience and an
opportunity to develop important workplace skills by working at least 32
hours per week, earning no less than $12 per hour, for a three (3) month
period. The NPWDB, Inc. reimburses the Employer one hundred percent
(100%) of the WIOA eligible indivi(fu&?ﬁthe in the Transitional Job
Program. On-the-Job Training (OJT) Programiis a “Wage Reimbursement”
Program for regional Employers. Employers agree to hire, train, and retain
the WIOA eligible individual permanently once the training period is
complete. A participating Employeris reimbursed for a new hire’s wages
based on the following sliding scale: 1-25 Employees — 75%; 26-50
Employees — 60%; or 51 — More Employees — 50%. The OJT Program is
designed to provide an opportunity for WIOA eligible individuals to receive
training, skills and workpla¢e’knowledge that enable them to obtain and
maintain employment, as well as to compete for job advancement. If you
are an Employer, or a Job Seeker, in our region and would like additional
information on the Transitional Job Program and/or OJT Program, please
contact Ashley DeLonggEmployer Services Coordinator, at 304-232- 6280

ices Available to Regional
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Individual Training Account Program
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Regional AJCs offer our Job Seeking Customers comprehensive resources
and information to learn abput the options for training/re-training. This
training/re-training opportunity, whichis called, ITA Program, or “Training
Voucher, is funded by the WIOA gﬁ%lhe training/re-training must be
in an In-Demand Occupation. This«is:100% Customer Choice for which In-
Demand Training Program (Short-term or Long-term) the job seeker
chooses, as well’as, which Approved Training Provider they choose. The

NPWDB, Inc. provides up 40 $5,500 per program year, not to exceed $11,000
for a maximum of two*(2) years, for those individuals who meet the WIOA

eligibility guidelines. In addition to covering the actual Training Costs,
other costs that may be covered include: Books, Supplies, School Fees,

Uniforms/Equipment required for the Training, as well as other Supportive

services (i.e., Transportation, Day Care, etc.). The following are examples
of some of our most popular Short-Term Training Programs: Commercial
Driver’s License, Heavy Equipment Operator, Licensed Practical Nurse,
Phlebotomy, Information Technology, Welding, etc. The following are
examples of some of our most popular Long-Term Training Programs:
Registered Nursing, Health Information Technology, Culinary Arts,
apprenticeships etc. Not sure of what Training Program you would like to
pursue or would like to find out what other Training Programs are
available? Allow our highly trained and supportive AJC Staff to help you
on your “Career Pathway”.
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	The NPWDB,Inc. in conjunction with its Youth Services Systems, Inc. (YSS,Inc.) operates four Youth Work Experience programs: spring, summer, fall, winter. Work experience is one of the fourteen required elements for the WIOA funded youth program. Under WIOA, work experience is a priority and a  minimum of twenty percent of funds must be spent on it. The WIOA funded Youth Program delivers a comprehensive array of services that concentrates on aiding disadvantaged youth and/or have one or more barriers to employment. The goal of our Youth Program is to prepare WIOA eligible Youth Participants for employment opportunities and post-secondary education which will then result in them securing full-time employment in an In-Demand Occupation. To achieve success in today’s competitive economy requires youth to have work experience, workplace conduct, at least a high school education and some technical skills. The WIOA funded Youth Program provides young people between the ages of 14-24 an opportunity to the following fourteen elements of service: Tutoring, Study Skills Training and Dropout Prevention Services; Alternative Secondary School Services and Dropout Recovery Services; Paid and Unpaid Work Experiences; Occupational Skills Training; Education Offered Concurrently with Workforce Preparation and Training; Leadership Development Opportunities; Supportive Services; Adult Mentoring; Follow-up Services for not less than twelve (12) months after the completion of Program; Comprehensive Guidance and Counseling; Financial Literacy Education; Entrepreneurial Skills Training; Services that Provide Labor Market Information; and, Post-Secondary Preparation and Transition Activities. YSS ,Inc. has been granted $600,00 to serve youth in Region 5. (Brooke, Hancock, Ohio, Marshall, Tyler, Wetzel counties.) To find out additional information on the WIOA funded Youth Program please contact Von Williams, YSS, Inc. Youth Program Coordinator, at 304-215- 8834.
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	NPWDB, Inc.’s Training Programs and Services Available to Regional Employers  The Northern Panhandle Workforce Development Board, Inc. (NPWDB, Inc.) offers Employers in our Region some of the following Training Programs under WIOA: On-the-Job Training (OJT) Program and Transitional Job Program. What is the Transitional Job Program? Transitional Jobs are a type of work-experience the NPWDB, Inc. offers as an “Individualized Career Service.” Transitional Jobs are time-limited work experiences that are subsidized in Private-for-Profit “High Demand” sectors. Transitional Jobs provide WIOA eligible individuals with a work experience and an opportunity to develop important workplace skills by working at least 32 hours per week, earning no less than $12 per hour, for a three (3) month period. The NPWDB, Inc. reimburses the Employer one hundred percent (100%) of the WIOA eligible individual’s wage rate in the Transitional Job Program. On-the-Job Training (OJT) Program is a “Wage Reimbursement” Program for regional Employers. Employers agree to hire, train, and retain the WIOA eligible individual permanently once the training period is complete. A participating Employer is reimbursed for a new hire’s wages based on the following sliding scale: 1-25 Employees – 75%; 26-50 Employees – 60%; or 51 – More Employees – 50%. The OJT Program is designed to provide an opportunity for WIOA eligible individuals to receive training, skills and workplace knowledge that enable them to obtain and maintain employment, as well as to compete for job advancement. If you are an Employer, or a Job Seeker, in our region and would like additional information on the Transitional Job Program and/or OJT Program, please contact Ashley DeLong, Employer Services Coordinator, at 304-232- 6280

	Individual Training Account Program
	Regional AJCs offer our Job Seeking Customers comprehensive resources and information to learn about the options for training/re-training. This training/re-training opportunity, which is called ITA Program, or “Training Voucher,” is funded by the WIOA of 2014. The training/re-training must be in an In-Demand Occupation. This is 100% Customer Choice for which In-Demand Training Program (Short-term or Long-term) the job seeker chooses, as well as which Approved Training Provider they choose. The NPWDB, Inc. provides up to $5,500 per program year, not to exceed $11,000 for a maximum of two (2) years, for those individuals who meet the WIOA eligibility guidelines. In addition to covering the actual Training Costs, other costs that may be covered include: Books, Supplies, School Fees, Uniforms/Equipment required for the Training, as well as other Supportive Services (i.e., Transportation, Day Care, etc.). The following are examples of some of our most popular Short-Term Training Programs: Commercial Driver’s License, Heavy Equipment Operator, Licensed Practical Nurse, Phlebotomy, Information Technology, Welding, etc. The following are examples of some of our most popular Long-Term Training Programs: Registered Nursing, Health Information Technology, Culinary Arts, apprenticeships etc. Not sure of what Training Program you would like to pursue or would like to find out what other Training Programs are available? Allow our highly trained and supportive AJC Staff to help you on your “Career Pathway”.
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