Carlyle Van Lines
AUTHORIZATION TO RELEASE INFORMATION

(Please read the following information before signing and submitting this authorization.)

In consideration of Carlyle Van Lines acceptance and review of my employment application, (including
contract for services), I agree to the following:

I authorize Carlyle Van Lines to investigate my background and to gather any and all information that it
finds relevant in considering my application for employment. | authorize investigative background
inquiries, including, but not limited to, criminal convictions, motor vehicle reports, employment history
reports, credit reports and other reports. I understand that these reports will include information as to my
character, work habits, performance, experiences, education and reasons for termination from past
employment. | understand and authorize that Carlyle Van Lines may request this information from various
federal, state, county or other public or private sources which maintain records concerning my past
activities related to my driving, criminal, credit, civil or other experiences.

I also authorize Carlyle Van Lines to request information from any public agency, employer or Insurance
Company that maintains records concerning my past Worker’s Compensation experience or claims.
understand that such Worker’s Compensation information will only be obtained after an offer of
employment has been extended to me. '

I authorize Carlyle Van Lines to contract with any party or agency to furnish / collect the information set
forth above.

[ consent to Carlyle Van Lines or its agent obtaining the above information, and | release and forever
discharge Carlyle Van Lines its agents and any other party, person or corporation supplying the foregoing
information from any and all liability or responsibility in connection with supplying and / or gathering the
foregoing information. I further release Carlyle Van Lines and all other parties from any claims, damages,
losses, liabilities, costs and expenses, or any other charge or complaint filed with any agency, court or
administrative body arising from the retrieving, reporting and use of this information.

I have read the above and understand the same,

Print Name Maiden Name
Current Address City, State, Zip
Social Security Number Telephone Number
Driver’s License Number State License Issued
Applicant’s Signature Date

The following information is needed solely for a criminal and / or driving record check:
Race Sex Date of Birth
To Applicant: Federal and state law protect you from discrimination in employment on the basis of age, sex
and minority status. This employer is an Equal Opportunity Employer and intends to comply fully with
those laws. This information is being requested solely for purposes of a criminal and / or driving record
check. This information is not art of your employment application nor will it be used in considering your
employment application.
This information will not be kept in your personnel file.




DISCLOSURE AND AUTHORIZATION REGARDING BACKGROUND INVESTIGATION FOR
EMPLOYMENT PURPOSES

Disclosure

Carlyle Van Lines Inc {the "Company") may request from a consumer reporting agency and for employment-related purposes,
a “"consumer report(s)" {commonly known as "background reports") containing background information about you in
connection with your employment, or application for empleyment, or engagement for services (including independent
contractor or volunteer assignments, as applicable).

HireRight, LLC ("HireRight") will prepare or assemble the background reports for the Company. HireRight is located and can be
contacted at 100 Centerview Dr, Nashville, TN 37214, (B00) 400-2761, www.hirgright.com.

The background report(s) may contain information concerning your character, general reputation, personal characteristics,
made of living, or credit standing. The types of background information that may be obtained include, but are not limited to:
criminal history; litigation history; motor vehicle record and accident history; social security number verification; address and
alias history; credit history; verification of your education, employment and earnings history; professional licensing, credential
and certification checks; drug/alcohol testing results and history; military service; and other information.

Authorization

| hereby authorize Company to obtain the consumer reports described above about me.

Applicant Name

Applicant Signature Date




OTHER DISCLOSURES, ACKN OWLEDGMENTS & AUTHORIZATIONS
REGARDING BACKGROUND INVESTIGATION FOR EMPLOYMENT PURPOSES

Disclosures

Investigative Consumer Report:

Carlyle Van Lines Inc (the "Company”) may request an investigative consumer report about you from HireRight,
LLC ("HireRight"), a consumer reporting agency, in connection with your employment, or application for
employment, or engagement for services (including independent contractor or volunteer assignments, as
applicable). An "investigative consumer report” is 2 background report that includes information from personal
interviews (except in California, where that term includes background reports with or without information
obtained from personal interviews), the most common form of which is checking personal or professional
references through personal interviews with sources such as your former employers and associates, and other
information sources. The investigative consumer report may contain information concerning your character,
general reputation, personal characteristics, mode of living, or credit standing. You may request more
information about the nature and scope of an investigative consumer report, if any, by contacting the Company.

Ongoing Authorization:
If the Company hires you or contracts for your services, the Company may obtain additional consumer reports

and investigative consumer reports about you without asking for your authorization again, throughout your
employment or your contract period, as allowed by law.

Please see the "Additional State Law Notices” for California, Massachusetts, Minnesota, New Jersey, New York,

and Washington that are provided below, as applicable. A California disclosure and summary of your rights

under California Civil Code Section 1786.22, and a copy of New York Article 23-A, are being provided to you
separately.

of Right r the Fair Credit Reporting Act.

A summary of your rights under the Fair Credit Repo&hg Act is being provided to you separately.

San Francisco Fair Chance Qrdi) ¢ cial Notice:

A copy of the San Francisco Fair Chance Ordinance Official Notice is being provided to you separately.
HireRight Privacy Policy:

Information about HireRight's privacy practices is available at www hireright. ivacy-Poli

Acknowledgments & Authorization

I acknowledge that I have received and carefully read and understand the separate "Disclosure and Authorization
Regarding Background Investigation for Employment Purposes”; and the separate "Summary of Rights under the
Fair Credit Reporting Act" that have been provided to me by the Company, I also acknowledge receipt of and
that I have carefully read and understand (as applicable), the separate California Disclosure and Summary of
Rights under California Civil Code Section 1786.22; the separate New York Article 23-A; and the separate San
Francisco Fair Chance Ordinance Official Notice that have been provided to me.



By my signature below, I authorize the preparation of background reports about me, including background
reports that are "investigative consumer repons” by HireRight, and to the furnishing of such background reports
to the Company and its designated representatives and agents, for the purpose of assisting the Company in
making a determination as to my eligibility for employment or engagement for services (including independent
contractor or volunteer assignments, as applicable), promotion, retention or for other lawful employment
purposes. I understand that if the Company hires me or contracts for my services, my consent will apply, and the
Company may, as allowed by law, obtain from HireRight (or from a consumer reporting agency other than
HireRight) additional background reports pertaining to me, without asking for my authorization again,
throughout my employment or contract period.

I understand that if the Company obtains a credit report about me, then it will only do so where such information
is substantially related to the duties and responsibilities of the position in which I am engaged or for which I am
being evaluated.

I understand that information contained in my employment (or contractor or volunteer) application, or otherwise
disclosed by me before or during my employment (or contract or volunteer assignment), if any, may be used for

the purpose of obtaining and evaluating background reports on me. I also understand that nothing herein shall be
construed as an offer of employment or contract for services.

I understand that the information included in the background reports may be obtained from private and public
record sources, including without limitation and as appropriate: government agencies and courthouses;
educational institutions; and employers. Accordingly, I hereby authorize all of the following, to disclose
information about me to the consumer reporting agency and its agents: law enforcement and all other federal,
state and. local government agencies and courts; educational institutions (public or private); testing agencies;
information service bureaus; credit bureaus and other consumer reporting agéncies; other public and private
record/data repositories; motor vehicle records agencies; my cmﬁ]oyers; the military; and all other individuals
and sources with any information about or concerning me. The information that can be disclosed to the consumer
reporting agency and its agents includes, but is not limited to, information concerning my: employment and
earnings history; education, credit, motor vehicle and accident history; drug/alcohol testing results and history;
criminal history; litigation history; military service; professional licenses, credentials and certifications: social
security number verification; address and alias history; and other information.

By my signature below, I also promise that the personal information I provide with this form or otherwise in
connection with my background investigation is true, accurate and complete, and 1 understand that dishonesty or
material omission may disqualify me from consideration for employment, I agree that a copy of this document in
faxed, photocopied or electronic (including electronically signed) form will be valid like the signed original. I
further acknowledge that I have received additional state law notices that I have reviewed and read.

Additional State Law Notices

Please also note the following:

CALIFORNIA: Pursuant to section 1786.22 of the California Civil Code, you may view the file maintained
on you by the consumer reporting agency during normal business heurs. You may also obtain a copy of this
file, upon submitting proper identification and paying the actual copying ¢osts, by appearing at the consumer
reporting agency's offices in person, during normal business hours and on reasonable notice, or by certified
mail. You may also receive a summary of the file by telephone, upon submitting proper identification and
written request. The consumer reporting agency has trained personnel available to explain your file to you,
including any coded information, and will provide a written explanation of any coded information contained in




your file. If you appear in person, you may be accompanied by one other person, provided that person
furnishes proper identification. “Proper identification” includes documents such as a valid driver's license,
social security account number, military identification card, and credit cards. If you cannot identify yourself
with such information, the consumer reporting agency may require additional information concerning your
employment and personal or family history to verify your identity.

HireRight, LLC ("HireRight") will prepare the background report for the Company. HireRight is located and
can be contacted at 3349 Michelson Drive, Suite 150, Irvine, CA 92612, (800) 400-2761. Information about
HireRight's privacy practices is available at www hireright.c ivacy-Policy.aspx.

Additional California-specific information is set out below,

MASSACHUSETTS: Upon request to the Company, you have the right to know whether the Company
requested an investigative consumer report about you and, upon written request to the Company, you have the
right to receive a copy of any such report. You also have the right to ask the consumer reporting agency (e.g.,
HireRight) for a copy of any such report.

MINNESOTA: You have the right in most circumstances to submit a written request to the consumer
reporting agency (e.g., HireRight) for a complete and accurate disclosure of the nature and scope of any
consumer report the Company ordered about you. The consumer reporting agency must provide you with this
disclosure within 5 days after (i) its receipt of your request or (ii) the date the report was requested by the
Company, whichever date is later.

NEW JERSEY: You have the right to submit a request to the consumer reporting agency (e.g., HireRight) for
a copy of any investigative consumer report the Company requested about you,

NEW YORK: You have the right, upon written request to the Company, to be informed of whether or not the
Company requested a consumer report or an investigative consumer report about you. Shown above is the
address and telephone number for HireRight, the consumer reporting agency used by the Company. You may

inspect and receive a copy of any such report by contacting that consumer reporting agency. A copy of Article
23-A of the New York Correction Law is also provided below,

WASHINGTON STATE: If the Company requests an investigative consumer report, you have the right,
upon written reguest made to the Company within a reasonable period of time after your receipt of this
disclosure, to recéive from the Company a complete and accurate disclosure of the nature and scope of the
investigation requested by the Company. You are entitled to this disclosure within 5 days after the date your
request is received or the Company ordered the report, whichever is later. You also have the right 1o request a
written summary of your rights and remedies under the Washington Fair Credit Reporting Act,

Applicant Name

Applicant Signature Date




THE BELOW DISCLOSURE AND AUTHORIZATION LANGUAGE IS FOR MANDATORY USE BY ALL
ACCOUNT HOLDERS

IMPORTANT DISCLOSURE
REGARDING BACKGROUND REPORTS FROM THE PSP Online Service

In connection with your application for employment with ("Prpspectivc Employ.er"), Pt"ospcgtive
Employer, its employees, agents or contractors may obtain one or more reports regarding your driving, and safety inspection history
from the Federal Motor Carrier Safety Administration (FMCSA).

When the application for employment is submitted in person, if the Prospective Employer uses any information it obtains from FMCSA
in a decision to not hire you or to make any other adverse employment decision regarding you, the Prospective Employer will provide
you with a copy of the report upon which its decision was based and a written summary of your rights under the Fair Credit Reporting
Act before taking any final adverse action. If any final adverse action is taken against you based upon your driving history or safety
report, the Prospective Employer will notify you that the action has been taken and that the action was based in part or in whole on this
report.

When the application for employment is submitted by mail, telephone, computer, or other similar means, if the Prospective Employer
uses any information it obtains from FMCSA in 2 decision to not hire you or to make any other adverse employment decision regarding
you, the Prospective Employer must provide you within three business days of taking adverse action oral, written or electronic
notification: that adverse action has been taken based in whole orin part on information obtained from FMCSA; the name, address, and
the toll free telephone number of FMCSA; that the FMCSA did not make the decision to take the adverse action and is unable to provide
you the specific reasons why the adverse action was taken: and that you may, upon providing proper identification, request a free copy
of the report and may dispute with the FMCSA the accuracy or completeness of any information or report. If you request a copy of a
driver record from the Prospective Employer who procured the report, then, within 3 business days of receiving your request, together
with proper identification, the Prospective Employer must send or provide to you a copy of your report and a summary of your rights
under the Fair Credit Reporting Act. =

Neither the Prospective Employer nor the FMCSA contractor supplying the crash and safety information has the capability to correct
any safety data that appears to be incorrect. You may challenge the accuracy of the data by submitting a request to
https://datags.fmesa.dot.gov. If you challenge crash or inspection information reported by a State, FMCSA cannot change or correct this
data. Your request will be forwarded by the DataQs system to the appropriate State for adjudication.

..Any crash or ins‘pegtion in which you were involved will display on your PSP report, Since the PSP report does not report, or assign, or
imply fault, it will include all Commercial Motor Vehicle (CMV) crashes where Yyou were a driver or co~driver and where those crashes

were reported to FMCSA, regardless of fault, Similarly, all inspections, with or without violations, appear on the PSP report. State

civ_:at.ions associated with Federal Motor Carrier Safety Regulations (FMCSR) violations that have been adjudicated by a court of law
will also appear, and remain, on a PSP report.

The Prospective Employer cannot obtain background reports from FMCSA without your authorization.

AUTHORIZATION

If you agree that the Prospective Employer may obtain such background reports, please read the following and sign below:

T authorize ; : : (“Prospective E,m.p]oyer“) to access the FMCSA Pre-Employment Screening Program (PSP)

1 further understand that neither the Prospective Employer nor the FMCSA contractor supplying the crash and safety information has
the capability to correct any safety data that appears to be incorrect. I understand I may challenge the accuracy of the data by
submitting a request to heps://datags fmesa.dot.gov. If 1 challenge crash or inspection information reported by a State, FMCSA cannot
change or correct this data. | understand my request will be forwarded by the DataQs system to the appropriate State for adjudication.

I understand that any crash or inspection in which T was involved will display on my PSP report. Since the PSP report does not report,
or assign, or imply fault, I acknowledge it will include all CMV crashes where T was a driver or co-driver and where those crashes
were reported to FMCSA, regardless of fault. Similarly, | understand all inspections, with or without violations, will appear on my

PSP report, and State citations associated with FMCSR violations that have been adjudicated by a court of law will also appear, and
remain, cn my PSP report.



T have read the above Disclosure Regarding Background Reports provided o me by Prespective Employer and I understand that if T
sign this Disclosure and Authorization, Prospective Fmployer may obtain 2 report of my crash and inspection history. I hereby
authorize Prospective Employer and its employees, authorized agents, and/or affiliates to obtain the information authorized above.

Signature

Name (Please Print)

NOTICE: This form is made available to monthly account holders by NIC on behalf of the U.S. Department of Transportation,
Federal Motor Carrier Safety Administration (FMCSA). Account holders are required by federal law to obtain an Applicant’s written
or electronic consent prior to accessing the Applicant’s PSP report. Further, account holders are required by FMCSA to use the
language contained in this Disclosure and Authorization form to obtain an Applicant’s consent. The language must be used in whole,

exactly as provided. Further, the language on this form must exist as one stand-alone document. The language may NOT be included
with other consent forms or any other language.

NOTICE: The prospective employment concept referenced in this form contemplates the definition of “cmployee” contained at 49
CF.R. 3835

LAST UPDATED 2/11/2016



